
To: Jennifer Poje or Sara Stretch 

Re: Reimbursement for grant-approved event 

Date: 3/13/2016 

Jennifer or Sara, 

Below is the final report for our event titled “Shades of Green: A Panel on Diversity in the U.S. Military”. 

The event was held on March 3, 2016 at the Stetson University College of Law Gulfport Campus. We were approved for a 
grant in the amount of $384 although our total costs only came to $284.11. We began advertising two weeks in advance by 
calling local media organizations and posting flyers around campus, writing Facebook posts and by word of mouth. 

The format of the event was: 

-Dinner/Meet and greet
-Introduction of the panel
-Presentation on the emotional, physical and financial struggles veterans face no matter their cultural background
-Q&A session
-Thanks and conclusion

We held the event from 5pm to 7pm in the Great Hall, the largest venue on our campus. Dinner was provided by an authentic, 
local Barbecue Restaurant, “Smokin J’s”. Our panelists were seated at a raised stage and the moderator posed question from a 
podium next to the panel table and the event started with the introduction of each panelist and a listing of their military 
accomplishments and awards.  

Our panel consisted of former Navy Petty Officer Donald Holly, retired Army Col. DJ Reyes, and retired Air Force Reserve Lt. 
Col. Terry Nealy. The focus of the discussion then shifted to highlight the panelist’s experiences with diversity while they 
served.  

The discussion included a panelist’s perception of diversity before, during and after serving and how those lessons can benefit 
American society today. The final topic covered was the emotional, financial and physical struggles veterans face when they 
come home.  

The audience included two dozen students, faculty members and a reporter from the local media 
(http://theweeklychallenger.com/what-society-can-learn-from-the-military-about-diversity/). 

Feedback 
This event was successful in its message and wide in its appeal so we look forward to hosting a similar event next year. In 
planning for that event, some lessons we have learned from this event are: 

-Events help between noon and 1pm have the highest number of attendees
-Sending the panelists the question we would pose beforehand allowed the program to run smoothly and with
thoughtful comments from the panel
-Finding common ground with another organization allowed us to combine our organization’s focuses and present
and event bringing awareness to the benefits of accepting diversity and to the struggles American veterans currently
face.

Appreciatively, 

http://theweeklychallenger.com/what-society-can-learn-from-the-military-about-diversity/



