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RESOLUTION 

WHEREAS, The American Bar Association achieves its mission through four public 
goals, one of the four being to “eliminate bias and enhance diversity”;  

WHEREAS, American Bar Association President Judy Perry Martinez released a public 
statement decrying violence against George Floyd and the Black community and further 
stated, “Lawyers have a special responsibility to address these injustices.”; and 

WHEREAS, Since 1952, the Council of the ABA Section of Legal Education and 
Admissions to the Bar has been recognized by the Department of Education as the 
accrediting agency for J.D. programs in the United States; and 

WHEREAS, Law students at ABA-accredited law schools are expected to receive a 
sound education that prepares them to be members of the legal community; therefore 
be it 

RESOLVED, That the Law Students Division urges all ABA-accredited law schools to 
expeditiously create antiracist goals for their school and publish these goals prominently 
on their institutional website; and be it 

FURTHER RESOLVED, That the Law Students Division urges all ABA-accredited law 
schools to make antiracist resources available to faculty, and support and encourage 
faculty to develop learning outcomes that can be tied to these institutional goals. 

This resolution has not been approved by the House of Delegates or the Law 
Student Division Assembly and, until approved, does not constitute the policy 
of the American Bar Association or the American Bar Association Law Student 
Division.
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REPORT 

Introduction 

The American Bar Association plays a vital role in legal education and in shaping the 
culture of the legal profession. The Association has listed objectives including “to 
eliminate bias in the legal profession and the justice system” and “promote full and 
equal participation in the association, our profession, and the justice system by all 
persons.”1 Recent events involving police brutality and systemic racism have 
contributed to the national discussion about racism and injustice within the legal system. 
In support of the national conversation, the American Bar Association President 
released a statement decrying violence against George Floyd and the Black 
community.2 In accordance with the American Bar Association’s mission, defined goals, 
and the ABA President’s statement, law schools should create antiracist goals of their 
own and teach students about the legal system’s impact on communities of color. 

All law students, faculty, and staff of color should be able to work and learn in an 
environment that supports, accepts, and appreciates their identities. Antiracist goals for 
all ABA-approved law schools will help promote an environment that encourages full 
and equal participation in the profession and the justice system by all persons. 

Conversations about the legal system’s impact and influence need to happen within the 
walls of ABA-accredited law schools. In order to foster a profession that truly strives for 
justice, professors educating future members of the profession need to be supported 
and encouraged to obtain, prepare, and provide education on the role race plays in the 
American legal system. Law students should receive an education that prepares them 
to address injustices done in the name of the law.  

Section I: Importance of Antiracist Law School Pedagogy and Practices 

As future members of the legal community, we have a duty to actively engage in critical 
thinking and learn about the ways the justice system operates. In law school we learn 
the laws and their impact on society. If we do not learn about our own biases and biases 
within the system, we will fall short of pursuing justice for all. Future attorneys need to 
learn how to assess the role race plays within the legal system. We, as students, cannot 
be properly educated on the laws of our country without learning about the system’s 
impact on Black and Brown communities. In order to live in a society where justice is 

1 AM. BAR ASS’N, ABA MISSION AND GOALS,
https://www.americanbar.org/news/reporter_resources/profile-of-
profession/., https://www.americanbar.org/about_the_aba/aba-mission-goals/. 
2 Judy Perry Martinez, ABA President Martinez decries violence against George Floyd, 
Black community (2020), https://www.americanbar.org/advocacy/justice-
system/?utm_medium=social&utm_source=facebook&utm_campaign=dcracialequity 
(last visited July 1, 2020). 

https://www.americanbar.org/advocacy/justice-system/?utm_medium=social&utm_source=facebook&utm_campaign=dcracialequity
https://www.americanbar.org/advocacy/justice-system/?utm_medium=social&utm_source=facebook&utm_campaign=dcracialequity
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truly just, we need every lawyer to be able to acknowledge and address injustices when 
they occur. 

Those involved in the “Law-twitterverse” saw students, faculty and staff members share 
their experiences of racism and their support of antiracist practices, using hashtags 
such as #BlackInTheIvory or #MLawLoud. These stories represent instances in which 
non-Black members failed to support peers within the higher-education community. 
According to the American Bar Association in 2019, 85 percent of legal professionals 
are white.3 The demographics of the legal profession have failed to change much in 
over a decade.4 In 2019, approximately 7.6 percent of law students enrolled as 1Ls at 
ABA-accredited law schools were Black.5 In 2018, the representation of Black/African-
Americans among law firm partners was only at 1.83 percent.6   

Law schools need to support Black students throughout their law school journey, and 
this support should include pedagogy about race, along with administrative practices 
promoting a diverse and inclusive environment. The antiracist goals for law schools 
should include an institutional commitment and action plan for supporting Black law 
students, and creating a culture that promotes inclusivity. Every law school should 
publish its antiracist institutional goals on its website for accountability and affirmative 
commitment. 

Section II: The ABA’s Present Commitment 

The American Bar Association created several entities that are dedicated to 
criminal justice and diversity, equity, inclusion, civil rights, and anti-racism in the legal 
profession and justice system. One of the entities created is the Diversity and Inclusion 
Center.7 The Diversity and Inclusion Center was established to promote collaboration, 
coordination, and communication to advance ABA Goal III.8 ABA Goal III is the 
following: 

3 AM. BAR ASS’N, ABA PROFILE OF THE LEGAL PROFESSION

REPORT (2019), https://www.americanbar.org/news/reporter_resources/profile-of-
profession/. 
4 AM. BAR ASS’N, ABA NATIONAL LAWYER POPULATION SURVEY: 10-YEAR TREND IN LAWYER

DEMOGRAPHICS (2017), https://www.americanbar.org/content/dam/aba/administrative/ma
rket_research/national-lawyer-population-10-year-demographics-
revised.authcheckdam.pdf. 
5 AM. BAR ASS’N, 2019 1L ENROLLMENT BY GENDER AND RACE/ETHNICITY

(AGREGGATE), https://www.americanbar.org/groups/legal_education/resources/ 
statistics/. 
6 NALP, 2018 REPORT ON DIVERSITY IN U.S. LAW SCHOOLS (2019), 
https://www.nalp.org/uploads/2018NALPReportonDiversityinUSLawFirms_FINAL.pdf. 
7 AM. BAR ASS’N, DIVERSITY AND INCLUSION CENTER,
https://www.americanbar.org/groups/diversity/. 
8 Id.  

https://www.americanbar.org/content/dam/aba/administrative/market_research/national-lawyer-population-10-year-demographics-revised.authcheckdam.pdf
https://www.americanbar.org/content/dam/aba/administrative/market_research/national-lawyer-population-10-year-demographics-revised.authcheckdam.pdf
https://www.americanbar.org/content/dam/aba/administrative/market_research/national-lawyer-population-10-year-demographics-revised.authcheckdam.pdf
https://www.americanbar.org/groups/legal_education/resources/
https://www.americanbar.org/groups/diversity/
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Eliminate Bias and Enhance Diversity 
1. Promote full and equal participation in the association, our profession, and the

justice system by all persons.
2. Eliminate bias in the legal profession and the Justice System.9

The ABA has addressed issues involving race and the justice system through toolkits, 
numerous studies, and programs. This recommendation and report supports that ABA 
goals, programs and research. The ABA has an active voice in seeking to eliminate 
racism in the legal world; however, the ABA voice needs to be amplified throughout its 
accredited institutions. This recommendation urges all ABA-accredited law schools to 
encourage antiracist work within their institutions to coincide with goals set by the ABA. 

Section III: Antiracism Resources for School Administrators and Faculty 

Some ABA-accredited law schools have recently released statements acknowledging 
the faults of our legal system, and some have even acknowledged the negative 
experiences of minority students within their school. While acknowledging the impact of 
race within the legal system is a good start, law schools need to create antiracist goals 
to hold themselves accountable. Goals could include the following: 

• Incorporating antiracist learning outcomes into a certain percentage of courses.

• Improving the job placement success of minority students.

• Offering courses with substantial time dedicated to exploring the role of race in
the justice system.

• First-year orientation events related to the role of race in the justice system.
Antiracist is a journey. Justice is the goal. 

Additionally, this recommendation urges law schools to host conversations about racial 
injustice within the walls of their school. In order for discussions about race to occur in 
the classroom, faculty need to be educated and supported to host these discussions. 
We make this recommendation recognizing some professors may want to have a critical 
discussion about race but do not know where to start. As such, we included a non-
exhaustive list to help on their journey: 

• ABA Implicit Bias Videos and Toolkit10

• Jasmine Rose Gonzalez, Toward a Critical Race Theory of Evidence

• Ibram X. Kendi, How to be Antiracist

• Angela Y. Davis, The Meaning of Freedom

• Clay Smith, Jr., Emancipation: The Making of a Black Lawyer 1844-1944

• F. Pirbhai-Illich, S. Pete & F. Martin (Eds.), Culturally Responsive Pedagogy
The Association of American Law Schools curated a webpage to create a space for 
“leaders of law schools to engage [their] institutions in the fight for justice and 

9 AM. BAR ASS’N, ABA MISSION AND GOALS,
https://www.americanbar.org/news/reporter_resources/profile-of-
profession/., https://www.americanbar.org/about_the_aba/aba-mission-goals/. 
10 AM. BAR ASS’N, ABA IMPLICIT BIAS TOOLKIT

(2017), https://www.americanbar.org/groups/diversity/resources/implicit-bias/. 
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equality.”11 The AALS Law Deans Antiracist Clearing House Project has suggested 
phases and materials for law schools on their antiracist journey.12 

This recommendation advises professors and administrators to promptly begin this 
work. Professors are required to teach a multitude of courses, and they often already 
attend colloquium presentations to advance their own knowledge. Law school 
administrators should encourage their faculty members to attend colloquia related to the 
role of race in the American justice system and should support faculty members in 
learning more. This recommendation is attainable.  

Section IV: Financial Cost 

While we recognize the financial strain on law schools during a global pandemic, we 
must also recognize the importance of the ongoing global conversation regarding race. 
We foresee no additional cost in creating antiracist goals for each law school. Forums of 
learning, like academic colloquia and online seminars, are already encouraged by law 
school administrators and promoted to law school faculty. Therefore, we encourage all 
law schools to prioritize the educational value of training their faculty to host these 
critical conversations.  

Conclusion 

The accompanying resolution advocates the idea that ABA-accredited law schools 
should uphold the goals and mission of the ABA. Inaction undermines the ABA’s goal of 
eliminating bias and enhancing diversity. The ABA should adopt this resolution in 
support of diversity and inclusion practices and pedagogy within all ABA-accredited law 
schools.  

11 ASS’N OF AM. LAW SCH., LAW DEANS ANTIRACIST CLEARINGHOUSE PROJECT

(2020), https://www.aals.org/antiracist-clearinghouse/. 
12 Id. 
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Respectfully Submitted, 

Tori Schafer  
University of Missouri School of Law 
President, Student Bar Association 
Representative, American Bar 
Association 
Primary Co-Sponsor 
ToriSchafer@mail.missouri.edu 
2020 

Brionna Pratt 
University of Missouri School of Law 
President, Black Law Students 
Association 
Primary Co-Sponsor 
BYP4HF@mail.missouri.edu 
2020 

mailto:ToriSchafer@mail.missouri.edu
mailto:BYP4HF@mail.missouri.edu
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EXECUTIVE SUMMARY 

1. Summary of the Resolution

This resolution urges all ABA-accredited law schools to expeditiously create

antiracist goals for their school and publish these goals prominently on their

institutional website. It also urges all ABA-accredited law schools to make

antiracist resources available to faculty, and support and encourage faculty to

develop learning outcomes that can be tied to these institutional goals.

2. Summary of the Issue that the Resolution Addresses

This resolution addresses the national conversation about systemic racism and

the lack of antiracist practices within law schools. It includes specific practices

and policies to foster education on the topic within law schools.

3. Please Explain How the Proposed Policy Will Address the Issue

The proposed policy of all ABA-accredited law schools creating and publishing

antiracist institutional goals, while also making antiracist resources available to

faculty will promote ABA Goal III and support antiracist practices with ABA-

accredited law schools.

Further, the resolution supports American Bar Association President Judy Perry

Martinez’s statement regarding George Floyd and violence against the Black

community. ABA President Martinez stated, “Lawyers have a special

responsibility to address these injustices.” Law faculty and administrators need to

be supported and encouraged to maintain and learn about antiracist pedagogy

and practices. Antiracist practices and pedagogy within all ABA-accredited law

schools will create lawyers that know how to recognize and address injustices.

4. Summary of Minority Views or Opposition Internal and/or External

None at this time.


